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The Moore County Board of Education met at the Central Office in Carthage on Thursday, 
October 25, 2012, at 4:00 pm for a work session. 
 
Board members present: 

Kathy C Farren, Chair 
Enola G. Lineberger, Vice-Chair 
Dr. Lorna C. Clack (absent) 
Bruce Cunningham, Jr. 
Ed M. Dennison 
J. Dale Frye 
Charles R. Lambert 
Laura K. Lang 

 
Staff present: Superintendent Aaron Spence, Board Clerk Cathy McRae, and Senior Staff 
members Marc Bergin, Kathy Kennedy, Tim Lussier, Mike Griffin, and Anita Alpenfels. 
 
The Chair called the meeting to order at 4:00 pm. The Chair called for approval of the agenda. 
Upon a motion by Enola Lineberger and a second Ed Dennison, the Board Work Session 
Agenda for October 25, 2012, was approved as presented. 
 
The Board heard presentations from Dr. Kathy Kennedy, Associate Superintendent, and some 
of her staff, relative to literacy efforts (factors that influence reading development, etc.) that 
are being provided in Moore County Schools. 
  
Dr. Spence and Dr. Alpenfels explained to the Board the options on the NCSBA Legislative 
Agenda relative to the teacher career status issue. NCSBA wants school boards across the 
state to discuss this issue in order to be prepared to vote during the upcoming NCSBA Annual 
Conference. 
 

NCSBA 2013-14 Legislative Agenda Item 

Teacher Career Status Elimination – All Teachers or Future Teachers Exclusively 

Issue Guide for Board Deliberations 

 

Option 1 - Grandfather teachers who currently have career status 

Pros:       

 Stability for teachers that have earned career status 

 Protection from multiple lawsuits  

 Rewards teachers with longevity and begins the process of contracting new employees 

 Grandfather approach was successfully taken when principal career status was eliminated in the 1990’s  

 

Cons: 

 Keeps antiquated system in place 

 Unfairly rewards teachers that may be subpar  

 New system will take years to implement 

 Children may receive subpar education because of a poor performing existing teacher who has career status 

 Creates a rift between employees 

 



Option 2 - Eliminate career status for all teachers 

Pros: 

 Creates a system where excellence is rewarded instead of longevity 

 Creates a system where all employees are treated equally 

 Businesses in America works in a similar fashion 

 Implements the system in the first year 

 Allows LEAs to remove antiquated teachers 

 Allows LEAs to reward model employees 

 Saves LEAs significant costs usually associated with dismissing a poor performing teacher 

 

Cons: 

 Lawsuits will be abundant (while a strong legal case can be made for eliminating career status for everyone, it is not crystal 

clear what the courts will do) 

 School boards will have to adjust to new system; first year will be arduous as every employee will be under review 

 Possible decrease in employee morale, especially among long-time employees who feel they may suddenly be at risk of 

arbitrary dismissal 

 

 

 
After much discussion, it was the pleasure of the Board that voting delegates (Kathy Farren, 
Laura Lang, Ed Dennison, and Dale Frye) represent Option 1 at the NCSBA Annual 
Conference in Greensboro. 
 
Upon a motion by Dale Frye and a second by Ed Dennison, the Board work session was 
adjourned. 
 
 
       ______________________________ 
       Kathy C. Farren, Chair 
       Moore County Board of Education 
 

 
 
______________________________ 
Aaron C. Spence, Superintendent 
Secretary to the Board 

 


